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Faculty Development Competency Framework

1. Designing & Planning Learning,

SEE_2020: 3.1.1 Increase student success

2. Teaching & Facilitating Learning

SEE_2020: 3.1.1 Increase student success

3. Assessment of Learning

SEE_2020: 3.1.1 Increase student success

4. Educational Research & Scholarship

SEE_2020: 3.1.4 Enhance clinical education
and internship opportunities; 3.1.2 Enhance

educational programs to prepare graduates to

meet expectations of employers and national
leaders

5. Educational Management &
Leadership

SEE_2020: 3.1.4 Enhance clinical
education and internship
opportunities; 3.1.3 Prepare
graduates for leadership in practice

and community B

1.1 Uses learning principles, considers typical
challenges and barriers for comprehension within
their teaching domain and targets and tackles these
with appropriate strategies.

2.1 Communicates and collaborates with others to
realize new aspects in teaching and learning.

3.1 Assess and evaluates the learning progress of
their students with regard to knowledge, skills and
attitudes.

4.1 Actively seeks scholarly exchange with individuals
outside of their institution.

5.1 Encourages participation through
provision of equality of opportunity and
acknowledgement of diversity.

1.2 Evaluates learning needs and select subjects with
regard to relevance, frequency, urgency and
exemplarity within a course or curriculum.

2.2 Maintains up-to-date subject knowledge and/or
skills.

3.2 Uses different assessment methods according to
the situation.

4.2 Retrieves expertise from other sections of the
university e.g. consultation for teaching and learning.

5.2 Ensures that learners receive the
necessary instruction and protection in
situations that might expose them to risk.

1.3 Designs teaching and learning processes with
regard to methodological and educational issues.

2.3 Provides direct guidance on clinical work where
appropriate.

3.3 Aligns assessments with the curriculum by means|
of blueprints

4.3 Uses platforms for scientific exchange, e.g.
publishing teaching projects, presenting posters.

5.3 Ensures that the learning environment
and resources provided are suitable for the
program.

1.4 Teaches content to what is necessary for
understanding without simplifying unacceptably.

2.4 Demonstrates effective teaching conversational
skills in the classroom/clinical setting.

3.4 Selects assessment methods by means of Miller's|
pyramid or Bloom's taxonomy e.g. OSCE for
assessment of skills.

4.4 Actively exchanges with other faculty e.g. by
sharing instructional materials.

1.5 Highlights the relevance of the subject-specific
content with regard to the interdisciplinary context
of medicine.

2.5 Plans effective learning and teaching episodes

3.5 Challenges students with demands that meet
their previous knowledge and skills.

4.5 Contributes to committees of the national
organizations for medical/health education.

5.4 Encourage and maintains the
confidence of learners.

5.5 Is open, approachable and available.

1.6 Drafts learning outcomes/objectives using
SMART criteria.

2.6 Uses a range of appropriate teaching
interventions and opportunities in the
classroom/clinical setting.

3.6 Considers the general as well as the specific
learning outcomes of the curriculum.

4.6 Cooperates and collaborates beyond their
department and school.

5.6 Proactively seeks the views of learners
on their experience.

2.7 Helps the learner develop an ability for self-
directed learning.

3.7 Plans and/or monitors assessment activities.

4.7 Involved with wider educational issues (e.g.
recruitment to programs, examination setting and
curriculum development).

5.7 Ensure that workload requirements on
learners do not compromise learning.

2.8 Encourages and supports the learner to develop
reflective practice.

3.8 Regularly observes the learner’s performance
and offers feedback.

5.8 Maintains good interpersonal
relationships with learners and colleagues

2. 9 Uses technology-enhanced learning where
appropriate, e.g. simulation, etc.

3.9 Provides feedback that is clear, focused and
aimed at improving specific aspects of learner
performance.

5.9 Makes provision for the specific
educational needs of learners with
disabilities.

2.10 Promotes activities for interprofessional
learning, providing opportunities for learners to
learn from and with, other relevant healthcare
professionals

3.10 Supports the learner in preparation for
professional and academic external examinations.

5.10 Promotes activities for
interprofessional learning, providing
opportunities for learners to learn from and
with, other relevant healthcare
professionals.

3.11 Monitors, evaluates and takes steps to address
areas for improvement in teaching and learning.





